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Research question: ‌How has mentoring impacted your
current career goals? 

Ricardela’s research explores how mentoring
supports young people’s career development
and future opportunities. She set out to
understand whether mentoring offers practical,
transferable skills that can be applied across
different jobs and career paths.

Her focus was on the real-world value of
mentoring and whether it helps young people
build confidence, develop workplace-relevant
skills, and gain clarity about their goals. For
Ricardela, this matters because careers are a
central concern for many young people, and
mentoring has the potential to offer both
guidance and direction. By highlighting its
practical benefits, her research also points to
how mentoring can become more appealing
and accessible to those who might benefit from
it most.

Research Focus 

#MENTAL HEALTH & THERAPEUTIC SUPPORT
#SKILLS & EMPLOYMENT
#MENTEES & MENTORS‌  

Research Findings 
Ricardela's research found that mentoring has a
clear and positive impact on young people’s
future career goals and skill development. Most
participants reported that mentoring influenced
their thinking about the future. Key skills
developed included communication,
confidence, teamwork, problem-solving, and
leadership—transferable skills that young people
recognised as useful across different settings. 

While a number were unsure about specific skills
they had gained , many described mentoring as
a safe space that helped build motivation,
reduce stress, and support goal-setting. The
research also found that mentoring had
practical value, helping some young people take
their first steps into the workplace, manage
exam stress, and access mental health and
career support. Suggestions for improvement
focused on providing more tailored
opportunities, more career guidance, and
stronger links to work experience and industry.
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¤úōúàŉïđ ňŚúōŕĕĹĲǕ Âđàŕ õĹ ıúĲŕĹŉĕĲĊ ŉúĪàŕĕĹĲōđĕņō
ĉúúĪ ĪĕĦú ĉĹŉ ŭĹŚĲĊ ņúĹņĪúǔ àĲõ đĹŧ õĹ ŕđúŭ đúĪņ ǺĹŉ ĲĹŕ
đúĪņǻ ŕđúı ĊŉĹŧǚ

µĲĕōȉ ŉúōúàŉïđ úŬņĪĹŉúõ đĹŧ ıúĲŕĹŉĕĲĊ
ŉúĪàŕĕĹĲōđĕņō ŧĹŉĦǸĪĹĹĦĕĲĊ àŕ íĹŕđ ŕđú ņúŉōĹĲàĪ
úŬņúŉĕúĲïúō ņúĹņĪú đàŦú ŧĕŕđ ıúĲŕĹŉō àĲõ đĹŧ
ŕđĹōú ŉúĪàŕĕĹĲōđĕņō ōđàņú ŕđúĕŉ ĪĕŦúōǓ

Nú ŧàĲŕúõ ŕĹ ŚĲõúŉōŕàĲõ ŧđàŕ ıúĲŕĹŉōđĕņ
ŉúàĪĪŭ ıúàĲō ŕĹ õĕĉĉúŉúĲŕ ņúĹņĪúǔ đĹŧ ĕŕ ōđĹŧō
Śņ ĕĲ ŕđúĕŉ ĪĕŦúōǔ àĲõ đĹŧ ĕŕ ıàĦúō à õĕĉĉúŉúĲïúǓ
Nú ŧàō úōņúïĕàĪĪŭ ĕĲŕúŉúōŕúõ ĕĲ đúàŉĕĲĊ àíĹŚŕ
õĕĉĉúŉúĲŕ ŕŭņúō Ĺĉ ıúĲŕĹŉĕĲĊǔ ŧđúŕđúŉ ĉĹŉıàĪ Ĺŉ
ĕĲĉĹŉıàĪǔ àĲõ đĹŧ ŕđàŕ àĉĉúïŕō ņúĹņĪúȏō ŉúàōĹĲō
ĉĹŉ ĊúŕŕĕĲĊ ĕĲŦĹĪŦúõǔ ōŕàŭĕĲĊ ĕĲŦĹĪŦúõǔ Ĺŉ
ōŕúņņĕĲĊ àŧàŭǓ

¤úōúàŉïđ FĹïŚō

#MENTAL HEALTH & THERAPEUTIC SUPPORT
#QUALITY OF RELATIONSHIPS

#MENTORS & MENTEES‌  

¤úōúàŉïđ FĕĲõĕĲĊō
°đú ïĹŉú ıúōōàĊú Ĺĉ đĕō ŉúōúàŉïđ ĕō ŕđú ņĹŧúŉ
Ĺĉ ïĹĲĲúïŕĕĹĲ ŕđŉĹŚĊđ ĉĪúŬĕíĪú ıúĲŕĹŉĕĲĊǓ Nú
ĉĹŚĲõ ŕđàŕ ŕđĕō àņņŉĹàïđ ŕĹ ıúĲŕĹŉĕĲĊ ōŚņņĹŉŕō
đŚıàĲ ōĹïĕàĪĕōàŕĕĹĲ àĲõ ŉúĪàŕĕĹĲōđĕņǵíŚĕĪõĕĲĊǔ
íĹĹōŕĕĲĊ ïĹĲĉĕõúĲïú àĲõ ņúŉōĹĲàĪ õúŦúĪĹņıúĲŕǓ
Nĕō ĉĕĲõĕĲĊō úıņđàōĕōú ŕđú ıŚŕŚàĪ íúĲúĉĕŕō Ĺĉ
ıúĲŕĹŉĕĲĊ Ǹ úōņúïĕàĪĪŭ àŕ à ŕĕıú ŧđúĲ ıàĲŭ
ŭĹŚĲĊ ņúĹņĪú àŉú úŬņúŉĕúĲïĕĲĊ ōĹïĕàĪ ĕōĹĪàŕĕĹĲǔ
ĪĹŧ ōúĪĉǵúōŕúúıǔ àĲõ ŉúõŚïúõ ĕĲǵņúŉōĹĲ
ïĹĲĲúïŕĕĹĲ õŚú ŕĹ õĕĊĕŕàĪ ĹŦúŉĪĹàõǓ

°đŉĹŚĊđ đĕō ïĹĲŦúŉōàŕĕĹĲōǔ đú õĕōïĹŦúŉúõ ŕđàŕ
ŕđú flúŬĕíĪú àĲõ ĹņúĲ ĲàŕŚŉú Ĺĉ ıúĲŕĹŉĕĲĊ
ïŉúàŕúō ōņàïú ĉĹŉ ŭĹŚĲĊ ņúĹņĪú ŕĹ íŚĕĪõ ŕŉŚōŕǔ
úŬņŉúōō ŕđúıōúĪŦúōǔ àĲõ õúŦúĪĹņ ŦĕŕàĪ ōĹïĕàĪ àĲõ
úıĹŕĕĹĲàĪ ōĦĕĪĪōǓ °đúōú ŉúĪàŕĕĹĲōđĕņō ĹĉŕúĲ Īúàõ
ŕĹ ĕĲïŉúàōúõ ïĹĲfiõúĲïú àĲõ ıúàĲĕĲĊĉŚĪ
ņúŉōĹĲàĪ ĊŉĹŧŕđǓ

RıņĹŉŕàĲŕĪŭǔ ŕđú íúĲúfiŕō àŉú ĲĹŕ ĹĲúǵōĕõúõǓ
kúĲŕĹŉō õúōïŉĕíúõ đĹŧ ŧĹŉĦĕĲĊ ŧĕŕđ ŭĹŚĲĊ
ņúĹņĪú õúúņúĲúõ ŕđúĕŉ ŚĲõúŉōŕàĲõĕĲĊ Ĺĉ ŕđú
ïđàĪĪúĲĊúō ŭĹŚŕđ ĉàïú ŕĹõàŭǓ

kúĲŕĹŉō àĪōĹ ōđàŉúõ đĹŧ ŕđúōú ŉúĪàŕĕĹĲōđĕņō
ïđàĪĪúĲĊúõ ŕđúĕŉ ņúŉōņúïŕĕŦúōǔ ĕıņŉĹŦúõ ŕđúĕŉ
ïĹııŚĲĕïàŕĕĹĲǔ àĲõ Ħúņŕ ŕđúı ïĹĲĲúïŕúõ ŕĹ
ŕđú ĕōōŚúō ōđàņĕĲĊ ŭĹŚĲĊúŉ ĊúĲúŉàŕĕĹĲōǓ

Nú đĹņúō ŕĹ ŉúàïđ íĹŕđ ĉŚŕŚŉú ıúĲŕĹŉō àĲõ
ıúĲŕúúō ŧĕŕđ ŕđĕō ıúōōàĊúǓ RĲ à ŕĕıú ŧđúĲ
ıàĲŭ ŭĹŚĲĊ ņúĹņĪú àŉú ĊŉàņņĪĕĲĊ ŧĕŕđ ŕđú
úĉĉúïŕō Ĺĉ ĕōĹĪàŕĕĲĊ ĹĲĪĕĲú ĕĲŕúŉàïŕĕĹĲōǔ
ıúĲŕĹŉĕĲĊ Ĺĉĉúŉō à ŦĕŕàĪ ĉĹŉı Ĺĉ đŚıàĲ
ïĹĲĲúïŕĕĹĲǓ Rŕō ĉĪúŬĕíĪúǔ ŉúĪàŕĕĹĲàĪ ĲàŕŚŉú đúĪņō
ŭĹŚĲĊ ņúĹņĪú ĊŉĹŧ ĕĲ ïĹĲĉĕõúĲïú àĲõ íŚĕĪõ ŕđú
ōĦĕĪĪō ŕđúŭ Ĳúúõ ŕĹ ŕđŉĕŦúǓ Ĳõ ĉĹŉ ıúĲŕĹŉōǔ ĕŕ
ņŉĹŦĕõúō àĲ ĹņņĹŉŕŚĲĕŕŭ ŕĹ ĪúàŉĲǔ ĊŉĹŧǔ àĲõ ōŕàŭ
ıúàĲĕĲĊĉŚĪĪŭ ïĹĲĲúïŕúõ ŕĹ à ïđàĲĊĕĲĊ ŧĹŉĪõǓ
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