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Research question: How has mentoring impacted your
current career goals?

Research Focus : .
: : _ Take a look at Ricardelas:
Ricardela’s research explores how mentoring

supports young people’s career development
and future opportunities. She set out to
understand whether mentoring offers practical,
transferable skills that can be applied across
different jobs and career paths.

o Google Survey
» Creative Asset: Infographic
» Final Presentation

Her focus was on the real-world value of
mentoring and whether it helps young people
build confidence, develop workplace-relevant
skills, and gain clarity about their goals. For
Ricardela, this matters because careers are a
central concern for many young people, and
mentoring has the potential to offer both
guidance and direction. By highlighting its
practical benefits, her research also points to
how mentoring can become more appealing
and accessible to those who might benefit from
it most.

Research Findings

Ricardela’s research found that mentoring has a
clear and positive impact on young people’s
future career goals and skill development. Most
participants reported that mentoring influenced
their thinking about the future. Key skills
developed included communication,
confidence, teamwork, problem-solving, and
leadership—transferable skills that young people
recognised as useful across different settings.

While a number were unsure about specific skills

they had gained , many described mentoring as

a safe space that helped build motivation,

reduce stress, and support goal-setting. The

research also found that mentoring had

practical value, helping some young people take

their first steps into the workplace, manage Notsure
exam stress, and access mental health and ’
career support. Suggestions for improvement

focused on providing more tailored

opportunities, more career guidance, and

stronger links to work experience and industry.
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